WICyS 2023

#role-join WICyS
#signin wicys
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Follow Our Socials

@Wicysrit



https://docs.google.com/forms/d/e/1FAIpQLSfpTbloIAIASQNOoyIAor2_8mE4KPzLthHvtVMzJLNM0Fkt7A/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfpTbloIAIASQNOoyIAor2_8mE4KPzLthHvtVMzJLNM0Fkt7A/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSfpTbloIAIASQNOoyIAor2_8mE4KPzLthHvtVMzJLNM0Fkt7A/viewform?usp=sf_link
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Wicys Conference
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Conference Dates: April 11-13 2024 3 %
Location: Gaylord Opryland Resort in | . AT &
Nashville, Tennessee e STeWen T WaNal oV s . 998 :

Applications Open: September 11
Applications Close: November 6
Notification of Status: December 18







What is the Glass Ceiling?

- Social barrier that prevents
woman from being
promoted to top jobs In

management : ‘ -
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Understanding the G\ss Celll

- Marilyn Loden comld the*)h(raee/ lass
ceiling” in 1978 at a Women's

osition /

omenﬂ"k'y;wade 56.8% of the

— 29:1% of exgcutive positions
- In 202¢female chief execs leading
fortune 500-companies was only

8.1%
- In 1991 the U. art ' labor
lau ed the G ommlsmn




i r"(-.e - Other Names for the Glass Ceiling
‘ 1. Pink Colar
Maternal Wall

Bamboo ceiling

Concrete ceiling

Glass escalator
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Labyrinth of leadership




Breaking the Glass Ceiling
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Recognize that it exists

Understand that it is not a reflection of yourself
Trainings

Diversity Hiring and promotiogal goals
Company wide transparency\

Talk to management

Mentor other women in theﬂorkplace

Offer reso%rces - . ‘i
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Glass ClLiff

When women get the leadership position.
during a time of crisis when failure is more
likely A
- Women who have broken through the
glass ceiling will be places in very specific
positions =
- Term coined by Michell and Alexander
from the university of Exeter, United
Kingdom, in 2004
- Conducted a study of Great Britain's
FTSE 100 companies &
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